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Supervisor of the Year 
Recognises an Internship Program supervisor who created a genuinely inclusive environment for their intern and actively built their own disability confidence. 

Key dates 
· Nominations open: 1 June 2026 
· Nominations close: 14 August 2026 
· Finalists announced: 19 September 2026 
· Awards dinner: Tuesday 20 October 2026, The Sofitel, Melbourne 
Eligibility 
· Open to Interns and Supervisors who participated in any Internship Program cohort between 1 January 2025 and 30 June 2026 (Summer 2024/2025, Winter 2025, Summer 2025/2026 and Winter 2026 cohorts).
· Nominations are typically submitted by the supervisor's intern, but may be submitted by anyone with direct knowledge. 
· If shortlisted, the nominee or their organisation must have a representative available to attend the awards dinner on 20 October 2026. 
Contact and submission details 
· Your full name:  Add text here
· Your role/position: Add text here
· Your email address:  Add text here 
· Your phone number: Add text here
· Organisation name: Add text here
· Your role during the program (e.g. intern, supervisor. mentee, mentor): 
 Add text here
· Name of the person you are nominating: Add text here
· Their email address: Add text here 
· Their phone number: Add text here
· Which program did you participate in together?
Choose an item.
· Which year/intake? Add text here
Please note: For this award, nominators can choose to submit responses as a video or audio recording (max 2 minutes per question) instead of written text. Nominators will need to send this as attachments either via email or WeTransfer (details below). 

Questions 
Q1. What did your supervisor do to make you feel welcome, supported, and included during your placement? (200 words max)

Enter your answer to Q1 here

For example: How did they act on your first day? Did they check in with you regularly? Did they help you feel part of the team? 

Q2. Did your supervisor ask about and provide any adjustments or support you needed? What did that look like? (200 words max)

Enter your answer to Q2 here

For example: Did they ask what you needed to do your best work? Did they make changes to how things were set up? Was the conversation comfortable? 

Q3. Can you think of a time your supervisor stood up for accessibility or inclusion in the workplace? What happened? (200 words max)

Enter your answer to Q3 here

For example: This could be something they did for you, for someone else, or to change a process. It could be a big action or a small one.

Q4. Did your supervisor actively seek out learning to build their own disability confidence? What did you notice? (150 words max)

Enter your answer to Q4 here

For example: Did they use AusDN resources, ask you questions to understand your experience better, attend training, or talk to others about what they were learning?

Once completed, please save this form with your answers and email it*, along with any supporting evidence you wish to include, to awards@ausdn.org.au. 

*If your audio or video file is too large to upload directly to email, you can send it to us using WeTransfer (www.wetransfer.com). This is a free and easy file-sharing service. Please send this to awards@ausdn.org.au

To send a file via WeTransfer:
1. Go to wetransfer.com
1. Select “Upload files” and add your audio or video file(s)
1. Add awards@ausdn.org.au in the “Email to” field
1. Click “Transfer” and wait for the upload to complete 
If you need assistance or require this form in a different format, please email awards@ausdn.org.au or contact the marketing team on (02) 8270 9200.
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