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Emerging / Next Generation Leader Award 
Recognises an individual in the early stages of their career who is already making a significant contribution to disability inclusion in the context of business, employment, or customer experience. 

Key dates 
· Nominations open: 1 June 2026 
· Nominations close: 14 August 2026 
· Finalists announced: 19 September 2026 
· Awards dinner: Tuesday 20 October 2026, The Sofitel, Melbourne 
Eligibility 
· Open to individuals in the earlier stages of their career in disability inclusion. As a guide, nominees will typically have been working in this space for no more than around 10 years, but we recognise that career paths vary. If you are unsure whether your nominee qualifies, submit the nomination and the judging panel will assess eligibility.  
· The nominee's work must relate to disability inclusion in the context of business, employment, or customer experience. 
· Nominations may be submitted by the individual or by someone else on their behalf. 
· If shortlisted, the nominee or their organisation must have a representative available to attend the awards dinner on 20 October 2026. 
Contact and submission details 
· Your full name:  Add text here
· Your role/position: Add text here
· Your email address:  Add text here 
· Your phone number: Add text here
· Organisation name: Add text here
· Are you nominating yourself or someone else?
Choose an item. 
· If nominating someone else: Nominee's full name 
· If nominating someone else: Nominee's email address 
· If nominating someone else: Nominee's phone number 
· If nominating someone else: Nominee's organisation name
Questions 
Q1. Approximately how long has the nominee been working in disability inclusion?
Choose an item.

Q2. Describe the nominee's role and their contribution to disability inclusion in the context of business, employment, or customer experience. (250 words max)

Enter your answer to Q2 here

Guidance: Include their current position, how long they have been in the field, and the scope of their inclusion work. 

Q3. What specific actions or achievements demonstrate their leadership in disability inclusion? (250 words max)

Enter your answer to Q3 here

Guidance: Strong responses will describe tangible outcomes, not just participation. What has changed because of this person's work? 

Q4.  How has the nominee involved or centred the perspectives of people with disability in their work? (200 words max)

Enter your answer to Q4 here

Guidance: Describe how they have engaged with people with disability as experts, collaborators, or decision-makers. 

Q5.  What potential does the nominee show for continued leadership in this space? (150 words max)

Enter your answer to Q4 here

Guidance: Tell us about their ambitions, trajectory, or the influence they are building. 

Once completed, please save this form with your answers and email it, along with any supporting evidence you wish to include, to awards@ausdn.org.au. 

If you need assistance or require this form in a different format, please email awards@ausdn.org.au or contact the marketing team on (02) 8270 9200.
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